[bookmark: _GoBack]Staff Assembly Meeting 
(Approved minutes)
December 6, 2016
Cox A & B
3:30 pm 
Welcome and Remarks 
· Rodney welcomed all and called the meeting to order at 3:35
· November minutes approved.  Terri Gartner made motion to approve and was seconded by Wendy Bell. 
Matt Millns gave the Staff Assembly members a review of TCU benefits.  I have inserted the PowerPoint slides for reference, please refer to the slides for details that were reviewed during the meeting.  Matt reviewed the 4 basic benefits that are available to TCU employees:
· Medical insurance, Retirement, Employee/dependent tuition benefit, Retiree Health Care


Open Forum
· Zoranna Jones made a request on behalf of the newly formed Diversity, Equity and Incisiveness Committee.  This committee needs a member from Staff Assembly to serve as a representative on the committee.  Request/nominations will be sent to Zoranna at z.jones@tcu.edu. 
· Policy & Advocacy committee members raised concerns about not meeting.  Rodney has addressed the issue.
Committee Reports

· College Resources- Timing constraints prevented the fall event but CR is looking at having more than one event in the spring.  This may also include student tutoring again.
· Elections- Wendy Bell-No report
· Committee on Committees- No report (see Zoranna’s statement above)
· Community Service-Cowboy Santa boxes are distributed around campus.  Some boxes have been filled multiple times. Deadline is December 14.  
· Policy and Advocacy-No report
· Professional Development-Marva Wood reported 4 Day Weekend was a huge success.  It was highly recommended that this be repeated.
· Marketing and Communications-Bogi Huddleston will act as committee chair in Katherine’s absence.

Adjourned

Meeting adjourned at 4:40. Walter Betts made motion and Lori Stowe seconded.
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Workforce Profile





2,032 

Full-Time Employees



623 

Full-Time Faculty

11 YEARS

Average years of service for faculty



12 YEARS

Average years of service for employees







my.tcu.edu
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Vacation

FTE of 50% or greater



Non-Exempt and Exempt staff accrue 176 hours of vacation per year (22 days)



You may accrue up to 264 total hours (33 days) before they begin to roll off.



Taxable payout upon termination/retirement



You must get your supervisor’s approval and 

complete appropriate paperwork/online requests.
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Sick Leave

50% FTE or greater



Non Exempt and Exempt staff accrue 12 days per year



If you are less than full time, you accrue on a pro-rata basis



You may accrue up to 480 hours (60 days)



11.5% of accrued sick time payable to your retirement account upon retirement/termination (Rule of 75)
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Medical & Rx Insurance



TCU Plan Options

90 PPO Plan

80 PPO Plan

HDHP Plan w/ HSA

CDHP Plan w/ HCA







Rx Insurance

		Cost at Pharmacy		Copay

		Generic		$10 

		 		 

		Brand		$35 

		 		 

		Non-Formulary		$50 

		 		 

		Specialty		$100 

		 		 

		*For all tiers you pay 20% of Rx up to deductible on HDHP Plan		













Who is an Eligible Dependent?

Legally recognized spouse or Domestic partner



A child under age 26 (age 25 for life insurance)



Dependent child over age 26 incapable of self-support due to disability
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COBRA



Continuation of medical coverage after termination or change in job or dependent status



Employee and dependents are eligible to carry coverage for 18 months if the employee terminates or has a reduction in hours



Other than the above occurrences, covered dependents who are no longer eligible to continue coverage can carry coverage for 36 months



Please notify HR when these events occur
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Tuition Assistance
Employee

6-month waiting period from date of hire

Limited to 6 credit hours/semester

3 credit hours during work hours



Does not cover:

Fees ($25/credit)

Books ($50-$300)

Taxes (over $5,250 of tuition)
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Tuition Assistance
Spouse

Tuition paid at 50% after 1 year

Tuition paid at 100% after 3 years

Covers one degree: either undergraduate or graduate

Taxed at dollar $1
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Tuition Assistance
Dependent

Tuition paid at 50% after 1 year

Tuition paid at 100% after 3 years

Covers one undergraduate degree

Dependent is eligible through the semester in which he or she turns 24

Covers 110% of credits toward a degree

No Tax
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Alternative Schooling



If your dependent child is denied admission to TCU, the University will reimburse community college tuition for Tarrant County College or a community college in a county adjacent to Tarrant County
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Non-degree Seeking Students

Auditing a class







Tuition Exchange





3 year eligibility

Dependents only (no spouses)

Over 650 Schools within the consortium



Process:  

Apply to TCU (to get a Dependent ID #)

Submit a Tuition Exchange Form online

Apply to specific schools within the exchange

Turn in Tuition Reimbursement form each semester
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TCU Retirement Plan


TCU Basic 403(b) Retirement Plan 

TCU Contributions an amount equal to 11.% of your salary after 2 years of employment (48% FTE)

TIAA, VOYA, or the Pension Fund of the Christian Church



TCU 403(b) Supplemental Retirement Plan

Employee Pre-tax contributions

$18,000/year (+$6,000 catch-up contribution if age 50+) 

As little as $12.50/paycheck’



TCU 457(b) Supplemental Retirement Plan

Employee Pre-tax contributions

Additional $18,000/year
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TCU Retirement Plan
Distributions

	

TCU’s 11.5% Contributions:

Termination, Retirement, Death/Disability



Your Contributions: 

Termination, Retirement, Death/Disability

One-time Distribution after Age 59 ½, Loans, and Hardships

       

TIAA Annuity

Pre-2012:  10 year restriction on access

Post-2012:  Totally Liquid













TCU Retiree
Rule of 75 Eligibility 



You must complete 10 years of employment in a regular position

You must be at least 55 years old

Your age plus your years of service must equal 75



* This allows you to retire with medical benefits!
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TCU Retiree 
Health Insurance


Over-65 retirees 

TCU contributes $202.72/month to your HRA

+ Bridge: Additional $121.80/month (until 2020)

Medicare is primary and you purchase Medicare supplemental insurance through a private exchange



Under-65 retirees 

Stay on TCU group insurance until age 65

Spouses included
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Dental 

	DHMO		

No annual maximum benefit



Preventive services covered 100%



Annual deductible: $50/person



Copays for services

	 		

Orthodontia for adults and children
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	       DPPO

Annual maximum benefit $1,500 per person



Preventive services covered 100%



Annual deductible $50 per person



Progressive annual benefit



Orthodontia for children only









Vision










100% Employee paid

Premiums-$72/yr  EO or $216/yr EF

$10.00 copay for exam

$25.00 copay for materials in network

$50 for frames at the Dr. or $150 at a chain
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Long-Term Disability

Unum
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Option 1

60% of salary up to

$10,000 per month

or:

Option 2

70% of salary up to

$10,000 per month



Benefits start after 26-week elimination period

11.5% TCU retirement contributions continue!









TCU Leave Timeline



FMLA/ADA

Vacation/Sick (33 days)

Short Term Disability (Aflac) (33 days)

Extended Sick Leave if Employed at TCU for 5 years (33 days)

Catastrophic Sick Leave (33 days)

Long-Term Disability (after 180 day elimination period)









Life Insurance

Unum



Basic:  1 x’s salary

	Premiums:  100% TCU Paid



Supplemental:  $25,000, $50,000, or 1,2,3,or 4 x’s your salary

	Spouse: 50% of your supplemental

	Child:  $10,000/per

Premiums 100% Employee paid
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Flexible Spending Accounts


Health/Dental care account:  $2,500 

Deductibles, copays, coinsurance, eye exams,  eyeglasses, contact lenses and solution, dental fees, Rx copays and coinsurance, orthodontia



Dependent Care Account:  $5,000 (for eligible child or elder care expenses)

Funding/Payroll 

Calendar year (Unused balances will be forfeited)

-March 15 grace period
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Employee Assistance Program




Confidential, personal support for a wide range of issues from everyday concerns to serious problems

Managing stress 

Workplace effectiveness; financial planning; overcoming depression; legal questions; alcohol or drug dependency
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Other Insurance

Short-Term Disability Plan (Paycheck Protection)

Accident Plan (24 hours a day on/off the job)

Specified Event Plan (Heart Attack/Stroke)

Hospital Protection Plan (Pregnancy Plan)

Hospital Intensive Care Plan (ICU Protection)

Cancer Plan (Cancer Expense Protection)
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Discounts

Football tickets

Parking

Gym Membership

Restaurants
















TCU
A Great College to Work For!


  

For the sixth consecutive year, The Chronicle of Higher Education has selected TCU as one of the top universities honored as a “Great Colleges to Work For” institution and it was also named to the Honor Roll.



TCU was honored in all twelve categories including:

Collaborative Governance

Professional/Career Development

Teaching Environment

Compensation & Benefits

Facilities, Workspaces & Security

Job Satisfaction

Work/Life Balance

Confidence in Senior Leadership

Supervisor/Department Chair Relationship

Respect and Appreciation

Tenure Clarity & Process 

Diversity
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Thank You



Q & A
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